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2. Policy Statement 

3. Code of Conduct 
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4. Our Commitment to Equal Employment Opportunity (EEO) 

5. What is the workplace environment? 
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6. Discrimination 
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7. Harassment 

 
 
 
 

 
 
 
 

 
 

8. Sexual harassment and sex-based harassment 
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9. Conduct creating a hostile working environment 

10. Bullying 
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11. Victimisation 
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12. Vilification 

13. Personal relationships 

14. Personal liability for unlawful workplace behaviour 
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15. Responsibilities of Workers 
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16. Responsibilities of managers 
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17. Responsibilities of Storage King 
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18. What to do if you believe you have been subject to unlawful workplace 
behaviour? 

- 

- 

- 

 

19. Investigation 
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20. Disciplinary consequences 

 

21. Confidentiality 
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